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Employer Checklist for OPT & STEM OPT Employees

For most employees working under valid OPT or STEM OPT, 
no immediate action is required
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This material is for general informational purposes only and does not constitute legal advice. 
Consult qualified immigration counsel for guidance.

EFFECTIVE SEPT. 15, 2026

TRANSITION DATE: MARCH 18, 2027

Track Four Key Documents:

Track the expiration
date. Controls current
work authorization.

EAD

Keep the current version.
Confirm OPT/STEM OPT
information is accurate.

FORM I-20

Review after international
travel. Confirm F-1 status
and the expiration date.

FORM I-94

Confirm it remains valid. It
may shorten a new I-94.

PASSPORT

Transition Rule to Watch

In the U.S. in valid F-1 D/S status  Sept. 15, 2026
Files Form I-765 by March 18, 2027
Otherwise qualifies for OPT or STEM OPT

MAY AVOID FORM I-539 After March 18, 2027, or after travel/reentry
into the fixed-period system, Form I-765 plus

Form I-539 may be needed.

Confirm individually before filing.

Three Action Moments

Employer Employee

Employer Employee

Employer Employee

Review travel before departure.
Identify pending or planned filings.
Review I-94 after return.

Review passport, visa, I-20 and EAD.
After return, retrieve and confirm I-94
status and date.

Before
International
Travel

Explore H-1B or alternate work
options.

Do not wait for the grace period.
Evaluate the next step early.

Before the 
EAD Expires

Confirm E-Verify status.
Complete I-983 with employee.
Confirm I-539 or transition relief.

Moving from
OPT to STEM
OPT

Coordinate with DSO.
Obtain STEM OPT I-20.
File Form I-765 on time.

The bottom line: Track the four documents, review travel before and after departure, and
start the next step before the EAD is close to expiring.
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