
Initial Contact
Client Inquiry,

Discovery Call &  
Initial  

Information
Request 

Research & Invest (R&I)
Decision to Proceed
Client Representation
Agreement (RA)
Investigation and
Information Gathering

Candidate’s and Position Assessment 
Review, analyze, strategize, communications
and updates with clients based on review of
documents and information submitted 
Obtain (as applicable)

Credential/work evaluation, License, Visa
Screen

Case Complexity Analysis and Review Findings
Potential Visa Category
Eligibility Criteria
Potential Issues / Red Flags

Decision

From Employer (Petitioner)
Job Description, Salary, Work Location
Offer Letter, if any
Candidate’s Resume/CV and I-9 with supporting docs
Benefits brochure, Marketing Materials (electronic)
# of U.S. Employees 

From Candidate (Foreign National)
Complete Immigration Questionnaire 
Upload documents such as 

Educational (degrees, transcripts)
Immigration history (passport ID, visa, current and prior
approval notices, EAD, I-20s)

Dependents’ documentation (if applicable)
Travel Abroad plans (12 months) 

CORPORATE IMMIGRATION 
RESEARCH & INVESTIGATION (R&I) 

PROCESS FLOWCHART

 Giselle Carson, Esq.  | Corporate Immigration and Compliance
          marksgray.com  |  immigrationgroup@marksgray.com 

Disclaimer: This material is not intended to substitute as legal advice. This is a general outline to facilitate understanding of the work visa
process. Some cases like F-1, L-1, O-1, TN and others require additional information and steps. 
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