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Determine job title and description
Position should require at least a

Bachelor’s degree or its equivalent

Giselle Carson, Esq. | Shareholder
Business Immigration and Compliance
1200 Riverplace Boulevard, Suite 800

Jacksonville, FL 32207
Gcarson@marksgray.com

Tel: (904) 398 - 0900

Prepare Notice and Labor
Condition Application (LCA)

*This material is only a general overview of the H-1B process and is not intended to substitute as legal advice.

Analyze and determine prevailing wage (PW)Analyze and determine prevailing wage (PW)
Is a private survey needed?

Is FEIN Pre verification required?
Beneficiary needs to be paid PW or above

Preparation of H-1B/H-4 petition/application and
portfolio of supporting documents

LCA certification
received

(7 days post filing)

Filing of H-1B petition with USCIS

Average processing time without RFE: 6-9 months

Premium processing: 15 calendar days for an
additional gov’t fee

If beneficiary is in the U.S. in valid H-1B
status, beneficiary can begin work for

petitioning employer upon USCIS’
acceptance of the petition

Analyze beneficiary’s educational credentials and/or
work experience as it relates to the position offered

• Is a credential and/or work evaluation required?
• License required?
• “Visa Screen” required?

Employer – Posts LCA Notice in 2 conspicuous
locations at the job site for 10 days

Our Team – Prepares, files and monitors LCA

Average processing: 7 days

If beneficiary is in the U.S. in a valid
nonimmigrant status other than H-1B, s/he

can usually begin work for petitioning
employer upon H-1B approval

If beneficiary is outside the U.S.,
our team will guide and assist with the visa

application at a U.S. Consulate abroad
H-1B Approval

Strategy Session

Evaluation of beneficiary’s immigration history and plansEvaluation of beneficiary’s immigration history and plans

• Counted against the cap before?
• J-1?
• Visa Denial?
• Immigrant Intent?
• Dependents?
• Current passport and visa

Final Review and
Signatures

mailto:Gcarson@marksgray.com

