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Employment Verification
Overview

. Importance of I-9 compliance
. Overview of the new Form I-9 and process
. Best practices to minimize liability

o Questions & Answers
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I-9 Compliance is Changing!

Increased worksite audits

Fines for simple I-9 errors range

$110 to $1,100 per violation

There can be more than more than one

Violation per I-9
Failure to complete I-9 has the highest
penalty

Since FY2007, $87.9 million in sanctions and 726 companies
debarred from gov’t contracts
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Examples of Investigations and Penalties

Wal-Mart paid $11M in fines and has engaged in an extensive
compliance program

Golden State Fence paid $4.7M in a plea bargain to avoid
criminal prosecution of executives

Healthcare employer paid over $250,000, not for hiring
undocumented workers but for inconsistent employment
verification practices

Abercrombie & Fitch paid over S1IM in
I-9 related penalties

Y
[ ]
MarksG ray

LAWYERS FOR ENTERPRISE™

4/17/2013



Substantive 1-9 Violations

Failure to prepare Form I-9

Untimely preparation of Form I-9

Failure to sign the attestation in sec. 2

Failure to examine and verify proper List A, B or C documents
Failure to note the date employment begins

No document title, ID number and/or expiration date of List A, B
or C documents when no clear copies of supporting documents
are retained

Failure to re-verify
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Mitigating Penalties

Complete Form |-9 properly and timely

Regular education and training

Compliance from the top down

Designation of compliance officer

Regular internal and third-party audits

Prompt correction of errors and violations

Be consistent and avoid I-9 related discrimination

(=]
MarksGray

LAWYERS FOR ENTERPRISE™

4/17/2013



The New Form I-9

Why now?

Acosta will start using new Form I-9 May 7
Form will be available at MyAcosta

Form and instructions expanded

Employer’s responsibility for proper completion stressed

3-D bar code
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Employ Eligibility Veri i UsCis
Form 1%
Department of Homeland Security Ml No. 18150047
U8, Catazenship and Iemmigration Services Expires 00312018

R EEEEEE—————
- START HERE. ‘Tha instructions must be availabie durieg eompletion of this ferm

ANTI s Employers CANNOT specity which

oy wil pecept mkiyee. The rufusal to hire bocausa the a future

wpiraion date mary also contiuln dlegal discriminason

Section 1. Employee Information and Attestation [Employess must complats and sign Soction 1 of Form 19 no later
s the firat ety of it not befone accepting a job ofler |

Lant Name (Famdy Nama| Frul Narre (Given Marme) Mkl vt | Other Names Unod (o sy

Ackdrns. [ Srwel Humber and Name) |mu.m Tty or Town ls-- laum

ot of Berth (memtielyyyy) | LS. Sockd Security Nurtser | mad Address. Tolwgphona Mumber
CCTHTHTT

| am arware that federal law provides for fimes for fal use of false in
connection with the completicn ol this foem,

| attest, under penalty of perjury, that | am (check one of the following):
[[] A citizen of ta Linited States.

[ A nerczen nasonal of the United States {Ses mstastons)

] A ot permanent 5 Numbar];

[ Aen mhen anthiorizmd b ok wntd {eperation date, f apphcable, sy
(E00 instructions |
For allens suthorized o work, provide your Aben Registration NumbesUSCIS Number OR Form |94 Admission Number:

1. ABan

S0 mbors may wete "NIA” i T ekl

OR 3.0 Barvods
2. Form 184

I you cbtained pour sdmission mumber fram CBP in conmecton with your armval in he United
Statis, inchide the lollowing:

Foregr _
Cauntry of lsuance
Some aliens may write HA® on the Foregn P ¥ of kssuance feids. |
St of iy |ate prmsyt
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Section 2. or Review and Verification

Employes Last Mame, First Namae and Mickse insial from Sestion 11
ListA OR List® AND
Authorization

Merany
Gexzement Titim. cxcumend Toim. Documan Tha.

g Ry [iiorg ey T

|| Document Humter Docament Number:

0 Barcode
Decarmerd Tite D Mot Writa in Thia Space

Expration Datn (¥ amplimmeainns]

Certification

1 atzest, under penaity of perjury, that (1) | have examined th e d ) the

above-listed documan(s] appear 1o be genuine and to relate 1o the employes named, and (3] to the best of my knowledge the
in the

Sigratn " I ‘T—uEWumm !

{Lant Narme (Famdy hame) First Mamsa (Cisvaey Nae) Empioyers Businoas or Organization Nams |I

Empicyers Dusirses o Organication Adress. [Sirwal Numése and Hame) | Gty or Toam |s|-| |ﬁacu.
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Section 3. Reverification and Rehires (To be compisted and signed by smployer or maresentative. |
A Neow Nama (i appicable) Last Hame (Famiy Nama) First Name (Given Name) mm‘u.muwnmm;

C. ¥ amployes's provida the indormation for the document from List A of List C the employee

’mm_ |0nu.mm-mar ‘Emmmrlmyjmm

1 attest, under penaity of perjury, that to ths best of my knowledge, this employes is to work in the , and if
play the | have examined appear to be genuine and to retate to the individual,

[wuﬁ!ﬁ#ﬂw«m ‘nm | of Eenployar or Authenized

Form |9 030RN3 N Page S of 9
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Re-hired Employees

Within 3 years

- and employment eligibility has not changed, complete

Block B and sign and date section 3

- and eligibility has changed (expired/new documents),
complete Block B and C (after examining documents f

rom List A or C) and sign and date section 3

After 3 years, complete new I-9
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Re-hired Employees

Question:

What verification process should occur if the employee has
worked for the employer for 4 years and is termed, and the
employee is re-hired within 5 months of the termed date?
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Employees Exempted from
I-9 Verification

* Hired before November 7, 1986
* Provide casual domestic services in a private household

* Are independent contractors

* Provide services under a contract or subcontract such as a
temporary employment agency

e Are workers outside the U.S.
e Are true volunteers
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Common I-9 Errors

=0 TN bt Ervpbeyers CAMNOT spmety whach
L Pustuisb Puage poiny

<— Did not indicate
v, N work status

1. e Himgpsmamon bharmtost AUSIS Beurntzer —
g somme |
i et o T B |
2 Fomm 1M Adeasn Susmar |
F s et yin emevten i T LI 1 Cormection e your arual o o Lt
Siine ek tha o

crvgr) Pasapeont Mhniost are] Ginriiy of Insuisnce Sk, {Sems sasructons|

e L ]

<——Did not date
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Section 2. Employer or Autharized Represontative Review and Varification
;“:d’dl_,_

Lt A oR Lt b AND List €
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Common |-9 Errors

nod) :;T&LQMOCMJ Did not complete

documentation

Employer did not record
first day of employment
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Section 2. Emplayer or Authorized Representative Review and Verilication
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To Copy or Not to Copy

* Acosta has a business practice Employer has the
choice to copy or not to copy the employee’s
support documents (except if E-Verify)

* Have a policy and follow it
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How Does It Work? o SE%@
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